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IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.

Sample study guide, visit https://acfecfefraudprevention.examzify.com
for the full version with hundreds of practice questions 3

SAMPLE



How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions
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1. What is a key incentive provided by U.S. Corporate Sentencing Guidelines
for organizations maintaining compliance programs?
A. Increase in corporate fines for violations
B. Maintenance of internal mechanisms for preventing criminal conduct
C. Enhanced opportunities for corporate mergers
D. Reduction in employee turnover rates

2. What is one of the key elements of Edwin Sutherland's theory of differential
association?
A. Criminal behavior is inherited from family
B. Criminal behavior is learned from intimate groups
C. Criminal behavior is a result of economic status
D. Criminal behavior is strictly biological

3. Risk in an internal control context refers to:
A. The chance of adverse events affecting objectives
B. The financial loss that could occur
C. The compliance with regulations
D. The effectiveness of management strategies

4. What should internal auditors do when assessing internal control design?
A. Ignore any potential fraud risks
B. Seek external auditors' opinions exclusively
C. Consider fraud risks
D. Focus solely on compliance audits

5. What is the primary responsibility of ACFE members regarding evidence
collection?
A. To gather only exculpatory evidence
B. To obtain evidence in a manner that preserves its integrity
C. To document only incriminating evidence
D. To collect evidence only with prior consent
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6. What defines 'professional competence' for fraud examiners?
A. The methodology used in examinations
B. The ability to complete tasks with minimal errors
C. How well they perform specific job responsibilities
D. Their level of education and training

7. What is the role of emotional associations in the workplace, according to
behaviorist views?
A. They should be ignored to ensure productivity
B. They are essential for conditioning behaviors
C. They complicate employee relationships
D. They have no significant impact on work outcomes

8. Which of the following is an essential function of an audit committee
regarding fraud risk management?
A. Only monitoring financial transactions
B. Engaging in conversations about fraud with external auditors
C. Providing annual bonuses to employees
D. Overseeing marketing strategies

9. What is a measure to ensure the organization's culture supports anti-fraud
strategies?
A. Promoting individual performance incentives
B. Engaging employees in open discussions about fraud prevention
C. Lowering standards for accountability
D. Limiting communication between management and staff

10. What must audit committees establish for handling complaints regarding
accounting irregularities, according to regulations?
A. A public hotline for complaints
B. A secure mailbox for physical complaints
C. Internal investigative teams
D. Procedures for receiving and retaining complaints
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Answers
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1. B
2. B
3. A
4. C
5. B
6. C
7. B
8. B
9. B
10. D
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Explanations
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1. What is a key incentive provided by U.S. Corporate Sentencing Guidelines
for organizations maintaining compliance programs?
A. Increase in corporate fines for violations
B. Maintenance of internal mechanisms for preventing criminal conduct
C. Enhanced opportunities for corporate mergers
D. Reduction in employee turnover rates

The correct answer highlights the importance of internal mechanisms for preventing criminal conduct as a key
incentive provided by the U.S. Corporate Sentencing Guidelines. These guidelines encourage organizations to
adopt compliance programs that promote ethical behavior and adherence to laws and regulations. By
maintaining robust internal compliance mechanisms, organizations not only aim to deter potential violations but
also demonstrate accountability and a commitment to ethical practices.   When a company actively implements
and maintains these preventive measures, it can benefit significantly during sentencing if a violation occurs. The
existence of an effective compliance program may lead to reduced penalties and fines, reflecting that the
organization took proactive steps to prevent misconduct. This incentive aligns with the overarching goal of the
guidelines—promoting a culture of compliance to enhance corporate responsibility and integrity within business
practices.   While corporate fines, opportunities for mergers, and employee turnover are important factors in
business management, they do not directly relate to the compliance incentives outlined in the sentencing
guidelines. The focus is kept on the organizational commitment to ethical conduct through compliance systems,
reinforcing how essential it is for companies to prioritize and maintain such programs for legal and ethical
operations.

2. What is one of the key elements of Edwin Sutherland's theory of differential
association?
A. Criminal behavior is inherited from family
B. Criminal behavior is learned from intimate groups
C. Criminal behavior is a result of economic status
D. Criminal behavior is strictly biological

One of the key elements of Edwin Sutherland's theory of differential association is that criminal behavior is
learned from intimate groups. This theory posits that individuals become criminals because they learn criminal
values and behaviors through their interactions and associations with others, particularly in close-knit
environments such as family and friends.   Sutherland emphasized the importance of the social context in which
a person is raised and the influences of peers, family, and social networks in shaping one's attitudes towards
crime. The idea is that people will adopt the behaviors and norms of the groups they associate with, which can
include both law-abiding and criminal behaviors. Thus, the learning process occurs primarily through social
interactions, making this a foundational aspect of understanding how and why individuals may engage in
criminal activity.   This perspective shifts the focus from individual biological or economic factors to the
sociological influences that surround a person, highlighting the role of community and relationships in the
development of criminal behavior.
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3. Risk in an internal control context refers to:
A. The chance of adverse events affecting objectives
B. The financial loss that could occur
C. The compliance with regulations
D. The effectiveness of management strategies

In the context of internal controls, risk is primarily understood as the chance of adverse events impacting an
organization's ability to achieve its objectives. This definition emphasizes the uncertainty inherent in various
operations and the potential threats that may hinder success. Identifying and assessing risks is fundamental for
organizations to implement effective internal controls that mitigate those risks, thus supporting their operational
and organizational goals.  The focus on adverse events encompasses a broad range of potential disruptions,
including fraud, operational failures, or changes in regulatory requirements. By understanding risk in this way,
organizations can proactively design their internal control systems to target specific areas of vulnerability that
could jeopardize their objectives.   While financial loss, regulatory compliance, and management strategies are
all relevant aspects of an organization's operations, they are not sufficient on their own to define risk in this
internal control context. Financial loss specifically relates to the outcome or impact of risks rather than the risk
itself. Compliance with regulations addresses a specific aspect of risk management but does not capture the
broader conceptualization of risk. Lastly, the effectiveness of management strategies is a separate concern,
focusing on how well an organization is executed its plans rather than the risks associated with achieving its
objectives.

4. What should internal auditors do when assessing internal control design?
A. Ignore any potential fraud risks
B. Seek external auditors' opinions exclusively
C. Consider fraud risks
D. Focus solely on compliance audits

When assessing internal control design, it is critical for internal auditors to consider fraud risks. This focus on
fraud risks allows auditors to identify vulnerabilities within the organization's internal controls that could
potentially be exploited for fraudulent purposes. By acknowledging and understanding these risks, auditors can
provide valuable insights and recommendations to strengthen the controls, thereby enhancing the organization’s
overall risk management framework.  Considering fraud risks is an integral part of a comprehensive internal
audit approach, as it ensures that the internal controls not only comply with standards and regulations but also
effectively prevent and detect fraudulent activities.   The other options do not align with best practices for
internal auditing. Ignoring potential fraud risks would leave the organization exposed to significant threats that
could undermine the integrity of financial reporting. Relying solely on external auditors for opinions does not
provide a complete assessment of internal controls, as internal auditors possess a unique understanding of the
organization’s specific processes and environment. Focusing exclusively on compliance audits limits the scope
of internal auditing and overlooks the importance of fraud risk management. Thus, the correct course of action is
to actively consider and assess fraud risks within the internal control design process.
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5. What is the primary responsibility of ACFE members regarding evidence
collection?
A. To gather only exculpatory evidence
B. To obtain evidence in a manner that preserves its integrity
C. To document only incriminating evidence
D. To collect evidence only with prior consent

The primary responsibility of ACFE members regarding evidence collection is to obtain evidence in a manner that
preserves its integrity. This is crucial because the integrity of evidence is vital in fraud investigations and
prosecutions. Evidence must be collected, handled, and stored in a way that prevents its contamination or
alteration, ensuring that it remains admissible in court and can withstand scrutiny. By adhering to this principle,
examiners maintain the validity of their findings and uphold the standards of the profession.  Other options do
not adequately address the holistic responsibility of evidence collection. Gathering only exculpatory evidence
could lead to biased conclusions and undermines the objective nature of an investigation. Documenting only
incriminating evidence fails to account for other critical findings that may affect the case's outcome and could
also indicate an investigator's bias. Collecting evidence only with prior consent may not always be feasible in
situations where obtaining consent could compromise the investigation or where legal or ethical obligations
require a different approach. Thus, maintaining the integrity of all evidence collected is paramount.

6. What defines 'professional competence' for fraud examiners?
A. The methodology used in examinations
B. The ability to complete tasks with minimal errors
C. How well they perform specific job responsibilities
D. Their level of education and training

Professional competence for fraud examiners is best defined by how well they perform specific job
responsibilities. This encompasses the overall effectiveness and skill with which fraud examiners approach their
work, including their ability to conduct investigations, analyze financial records, and apply relevant laws and
regulations. A high level of performance in these responsibilities reflects not just knowledge, but also the
practical application of skills in real-world scenarios, which is crucial in the field of fraud examination.  While
methodologies and approaches are important for conducting examinations, they are part of the broader
spectrum of job responsibilities. Similarly, completing tasks with minimal errors is a component of performance
but does not fully capture the essence of professional competence. Education and training certainly contribute
to a fraud examiner's ability, but it's the practical execution of that knowledge in performing their duties that
defines their professional competence. Thus, the focus on performance aspects aligns with industry standards
for evaluating the effectiveness of fraud examiners in their roles.
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7. What is the role of emotional associations in the workplace, according to
behaviorist views?
A. They should be ignored to ensure productivity
B. They are essential for conditioning behaviors
C. They complicate employee relationships
D. They have no significant impact on work outcomes

The role of emotional associations in the workplace, particularly from a behaviorist perspective, is fundamentally
tied to the concept of conditioning. Behaviorists assert that emotions can significantly influence behavior, and
through reinforcement or punishment, certain behaviors can be conditioned within the work environment.  
Emotional associations help shape how employees respond to various situations, their motivation levels, and
their overall performance. For instance, positive emotional experiences can reinforce productive behaviors, while
negative emotional experiences can hinder performance or lead to disengagement. Therefore, recognizing and
understanding these emotional dynamics is crucial in managing workplace behavior and fostering a productive
environment.   While other options highlight potential issues such as complicating relationships or suggesting to
ignore emotions, these do not align with the behaviorist view that regards emotional feedback as a key
component in understanding and influencing employee actions. Thus, acknowledging the essential role of
emotional associations allows organizations to apply effective strategies for behavior management and
improvement.

8. Which of the following is an essential function of an audit committee
regarding fraud risk management?
A. Only monitoring financial transactions
B. Engaging in conversations about fraud with external auditors
C. Providing annual bonuses to employees
D. Overseeing marketing strategies

Engaging in conversations about fraud with external auditors is a core function of an audit committee when it
comes to managing fraud risk. This interaction with external auditors allows the committee to gain insights into
potential vulnerabilities within the organization and how these might lead to fraud. By discussing fraud risks, the
audit committee can better assess the effectiveness of existing controls, review financial statements for any
anomalies, and ensure that there is adequate oversight in detecting and preventing fraudulent activities. This
proactive approach helps foster a culture of transparency and accountability within the organization, reinforcing
its commitment to ethical practices and fraud deterrence.  In contrast, monitoring financial transactions is a
more passive approach that does not encompass the comprehensive role of an audit committee. Providing
annual bonuses to employees is unrelated to fraud risk management, as it pertains to compensation rather than
oversight or control of potential fraud. Lastly, overseeing marketing strategies is outside the jurisdiction of an
audit committee, which primarily focuses on financial reporting and internal controls, rather than operational or
strategic business decisions.
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9. What is a measure to ensure the organization's culture supports anti-fraud
strategies?
A. Promoting individual performance incentives
B. Engaging employees in open discussions about fraud prevention
C. Lowering standards for accountability
D. Limiting communication between management and staff

Engaging employees in open discussions about fraud prevention is a pivotal measure to foster an organizational
culture that supports anti-fraud strategies. This approach encourages transparency, empowers employees, and
promotes a sense of collective responsibility towards upholding ethical standards. Open discussions can help in
identifying potential vulnerabilities within processes, strengthening trust among employees, and ensuring that
everyone is on the same page when it comes to recognizing and mitigating fraud risks.  When employees feel
comfortable discussing fraud-related concerns, it creates an environment where they are more likely to report
suspicious activities without fear of retaliation. This proactive engagement reinforces the idea that fraud
prevention is a shared responsibility across all levels of the organization, rather than just a top-down directive. 
In contrast, promoting individual performance incentives primarily focuses on rewarding personal achievements,
which, if not aligned with ethical standards, could potentially lead to unethical behavior. Lowering standards for
accountability undermines the importance of holding everyone to a high ethical standard, while limiting
communication between management and staff stifles transparency and could foster an environment where
fraud can occur unnoticed. Thus, open discussions about fraud prevention play a crucial role in establishing a
culture that inherently deters fraudulent behavior.

10. What must audit committees establish for handling complaints regarding
accounting irregularities, according to regulations?
A. A public hotline for complaints
B. A secure mailbox for physical complaints
C. Internal investigative teams
D. Procedures for receiving and retaining complaints

The correct answer focuses on the need for audit committees to have established procedures for receiving and
retaining complaints about accounting irregularities. This is essential as it provides a systematic framework for
employees, stakeholders, and external parties to report any concerns regarding the financial practices of the
organization. These procedures are crucial for ensuring that complaints are documented properly and that
appropriate actions can be taken based on the information received.   Having established procedures allows for
the effective tracking of complaints and their resolution, fostering an environment where individuals feel safe
and encouraged to report wrongdoing. This is an important aspect of corporate governance and compliance, as
it helps maintain transparency and accountability within the organization.  In contrast, while a public hotline, a
secure mailbox, or internal investigative teams might be beneficial tools, they do not specifically represent the
foundational requirement for audit committees as outlined in regulations. The focus is on the procedural aspect,
which ensures that organizations have a clear and organized method to handle complaints systematically.
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Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://acfecfefraudprevention.examzify.com

We wish you the very best on your exam journey. You've got this!
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