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IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.

Sample study guide, visit https://arfadmin.examzify.com
for the full version with hundreds of practice questions 3

SAMPLE



How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions
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1. What is the maximum duration for a provisional license issued by the
licensing agency?
A. 6 months
B. 12 months
C. 18 months
D. 24 months

2. The licensing agency must notify the applicant within how many days of
receipt of the application that it is complete or deficient?
A. 60
B. 90
C. 30
D. 15

3. What must be included in the nighttime care and supervision in a facility
housing 16 to 100 residents?
A. Closed circuit cameras
B. Nightlights
C. Personal alarms
D. Constant staff supervision

4. What happens if the Department finds issues during the criminal record
review?
A. The individual will be hired anyway
B. The individual may be disqualified from employment
C. No action will be taken
D. The individual will simply receive a warning

5. How many years must a record of centrally stored prescription medications
be retained for each client?
A. One year
B. Two years
C. Three years
D. Five years
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6. What must a facility do before admitting a resident?
A. Contact the resident's family
B. Perform a thorough background check
C. Assess individual service needs of the client
D. Obtain a reference from a previous employer

7. What is the maximum temperature to which hot water should be regulated?
A. 100 degrees
B. 105 degrees
C. 115 degrees
D. 120 degrees

8. What is the maximum number of days after employment or licensure that
health screenings must be performed?
A. 5
B. 7
C. 10
D. 15

9. Which three processes occur during the application review process for
licensing?
A. Site visit, financial resources review, annual inspection
B. Site visit, state fire marshal inspection, financial resources review
C. Client satisfaction survey, site visit, financial audit
D. Financial audit, state inspection, stakeholder feedback

10. What is the initial application fee for a 6-bed home?
A. $150
B. $300
C. $450
D. $600
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Answers
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1. B
2. B
3. B
4. B
5. A
6. C
7. D
8. B
9. B
10. B
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Explanations
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1. What is the maximum duration for a provisional license issued by the
licensing agency?
A. 6 months
B. 12 months
C. 18 months
D. 24 months

The maximum duration for a provisional license issued by the licensing agency is typically set to 12 months.
This period allows individuals ample time to gain the necessary experience and meet the requirements for a full
license. During this 12-month timeframe, licensed individuals can operate under certain restrictions, which
facilitate their professional development and ensure they are adequately prepared to transition to a full license. 
Understanding the significance of this duration helps emphasize the importance of structured training and
evaluation periods in various licensing processes. After this provisional period, candidates usually need to
complete additional requirements or assessments to demonstrate their competency before being granted a
permanent license. This approach protects public interest and promotes safety in professional practices.

2. The licensing agency must notify the applicant within how many days of
receipt of the application that it is complete or deficient?
A. 60
B. 90
C. 30
D. 15

The licensing agency is required to notify the applicant within a specified timeframe after receiving an
application to determine whether it is complete or deficient. The correct timeframe for this notification is 90
days. This is essential because it ensures transparency in the application process and provides applicants with a
clear understanding of their application's status. A 90-day period allows the licensing agency enough time to
thoroughly review the application and provide meaningful feedback, thus enabling applicants to make any
necessary corrections or updates to their submissions.  In this context, other answer options fall short of this
mandated requirement. A shorter timeframe would not allow sufficient time for a comprehensive review,
potentially leading to oversight in assessing the application's completeness or areas where it may be lacking.
This aspect of the licensing process is crucial in maintaining regulatory standards and ensuring that applicants
receive timely and accurate information regarding their applications.
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3. What must be included in the nighttime care and supervision in a facility
housing 16 to 100 residents?
A. Closed circuit cameras
B. Nightlights
C. Personal alarms
D. Constant staff supervision

In the context of providing appropriate nighttime care and supervision in a facility housing 16 to 100 residents,
the inclusion of nightlights is critical for several reasons. Nightlights enhance safety by illuminating hallways
and common areas, reducing the risk of falls and accidents as residents navigate the facility at night. They
promote a sense of security and comfort for residents, especially those who may be confused or anxious in
low-light conditions.  Furthermore, nightlights support residents' ability to independently move around the
facility. This independence is vital for maintaining dignity and autonomy, allowing residents to attend to their
needs without the risk of stumbling or feeling disoriented in darkness. The presence of adequate lighting can
also help staff monitor areas more effectively, even if they are not constantly present in every corner of the
facility.  While other options such as closed circuit cameras, personal alarms, and constant staff supervision
may provide safety measures, none directly address the immediate enhancement of safety and comfort that
nightlights do. In a well-rounded care strategy, ensuring a well-lit environment is fundamental to achieving a
safe and supportive setting for all residents during nighttime hours.

4. What happens if the Department finds issues during the criminal record
review?
A. The individual will be hired anyway
B. The individual may be disqualified from employment
C. No action will be taken
D. The individual will simply receive a warning

If the Department finds issues during the criminal record review, it can lead to serious implications for the
individual seeking employment. Specifically, a finding of issues suggests that there may be concerns regarding
the individual's past conduct that could affect their suitability for the position. In this context, disqualification
from employment becomes a possibility, as the organization must adhere to policies and standards for hiring
that ensure a safe and trustworthy work environment.  This approach aligns with the responsibility of employers
to conduct thorough background checks in order to protect their organization, employees, and the community.
Depending on the nature of the issues identified, the Department's findings may warrant a full assessment of the
individual's background and character, which may ultimately result in their disqualification from the available
position. This is particularly relevant in roles where trust and safety are paramount.
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5. How many years must a record of centrally stored prescription medications
be retained for each client?
A. One year
B. Two years
C. Three years
D. Five years

For records of centrally stored prescription medications, the correct retention period is typically established by
regulatory guidelines and can vary based on state laws, organization policies, and the type of medication
involved. In many jurisdictions, records must be kept for a minimum of one year. This aligns with legal and
regulatory requirements for the auditing and tracking of prescription medications, ensuring they can be
accessed if questions or discrepancies arise.  The one-year requirement allows healthcare providers to maintain
a sufficient time frame for accountability regarding the prescription history of clients. It also supports patient
safety and effective medical oversight. Other options suggest longer retention periods that may not be
universally mandated and could vary significantly depending on local regulations. Thus, the one-year retention is
a widely recognized standard for ensuring appropriate documentation without imposing unnecessary burdens.

6. What must a facility do before admitting a resident?
A. Contact the resident's family
B. Perform a thorough background check
C. Assess individual service needs of the client
D. Obtain a reference from a previous employer

Before admitting a resident, a facility must assess the individual service needs of the client. This process is
crucial as it ensures that the facility can provide the appropriate level of care and services tailored to the specific
requirements of the resident. Understanding these needs helps in planning the necessary support and resources,
ensuring a smooth transition and positive experience for the individual.  This assessment typically involves
evaluating the resident's medical history, personal preferences, psychological state, and any support they might
require. By doing so, the facility can effectively address any unique challenges and enhance the resident's overall
well-being and satisfaction during their stay.  While contacting the resident's family, performing a thorough
background check, and obtaining a reference from a previous employer might be relevant steps in the
admissions process, they do not directly relate to ensuring that the facility's services align with the resident's
specific needs. Hence, focusing on the individual service assessment is of paramount importance prior to
admission.

7. What is the maximum temperature to which hot water should be regulated?
A. 100 degrees
B. 105 degrees
C. 115 degrees
D. 120 degrees

The regulation of hot water temperature is typically guided by safety and health standards to prevent scalding
and ensure user comfort. The maximum temperature to which hot water should be regulated is commonly set at
120 degrees Fahrenheit. This temperature is considered a safe limit for residential hot water systems. Above this
threshold, the risk of serious burns increases significantly, especially for vulnerable populations like children and
the elderly, who may not react quickly enough to avoid scalding.  Setting the water temperature at 120 degrees
strikes a balance between ensuring water is sufficiently hot for tasks such as dishwashing and bathing, while
minimizing the risk of burns. Many building codes and health organizations advocate for this limit, aligning with
recommendations for safe hot water usage. Therefore, regulating hot water at or below 120 degrees Fahrenheit
is the best practice for promoting safety while still meeting the needs of the household.
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8. What is the maximum number of days after employment or licensure that
health screenings must be performed?
A. 5
B. 7
C. 10
D. 15

Health screenings are a critical component of ensuring workplace safety and compliance with health regulations.
The requirement for how soon these screenings must be conducted after employment or licensure reflects the
need to identify any potential health issues that could affect not only the newly employed individuals but also
their colleagues and the overall work environment.  The maximum number of days allowed for performing these
health screenings is set at seven days. This timeframe strikes a balance between allowing for immediate
assessments while also accommodating logistical challenges that may arise in scheduling. Conducting the
screenings within this period ensures that any necessary health interventions can be implemented promptly,
maintaining a safe and healthy workplace.  Choosing a timeframe longer than seven days could lead to delays in
identifying health issues, which might increase risks to both employees and the organization. Therefore,
adherence to the seven-day requirement is crucial for compliance with health and safety standards in the
workplace.

9. Which three processes occur during the application review process for
licensing?
A. Site visit, financial resources review, annual inspection
B. Site visit, state fire marshal inspection, financial resources review
C. Client satisfaction survey, site visit, financial audit
D. Financial audit, state inspection, stakeholder feedback

The application review process for licensing typically involves critical evaluations to ensure that the applicant
meets all necessary standards and legal requirements to operate. In this context, the processes of conducting a
site visit, carrying out a state fire marshal inspection, and performing a financial resources review each play a
vital role.  A site visit allows licensing authorities to observe the physical location where services will be
provided. This step is essential for assessing compliance with health and safety regulations, as well as verifying
the conditions under which the service will operate.   The state fire marshal inspection is crucial for assessing
fire safety compliance and ensuring that facilities are equipped to protect occupants from fire hazards. This
inspection is often mandated by law and helps ensure that the facility adheres to local fire codes, which is
paramount for the safety of all potential clients.  The financial resources review examines the applicant's
financial stability and ability to sustain operations over time. This assessment helps determine whether the
organization has the necessary funding, management, and operational competency to provide reliable services
without interruption.  These three processes are fundamental for comprehensive due diligence during the
licensing application review, ensuring that only qualified entities are granted licenses to operate safely and
effectively in their respective fields.
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10. What is the initial application fee for a 6-bed home?
A. $150
B. $300
C. $450
D. $600

The initial application fee for a 6-bed home is set at $300. This figure is determined based on regulatory
standards or guidelines that govern the licensing and application processes for residential homes. Fees are often
structured to accommodate the administrative costs associated with processing applications, conducting
background checks, inspections, and ensuring compliance with safety and quality standards.   In this case, the
amount reflects a balance between the cost of oversight and the need to make the process accessible for home
applicants. Lower fees might not cover the necessary administrative expenses, while higher fees could
discourage potential applicants. Therefore, $300 serves as an appropriate fee for a 6-bed home, aligning with
established practices in the field.
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Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://arfadmin.examzify.com

We wish you the very best on your exam journey. You've got this!
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