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Introduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn't just about
memorization, it's about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you're preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You'll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it's correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It's ideal for learners who want to:

* Practice answering questions under realistic conditions,
* Improve accuracy and speed,

* Review explanations to strengthen weak areas, and

* Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn't about getting every question right the first
time, it's about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let's begin.
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How to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here's how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 — 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don't just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There's no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions




1. What is linked to a grade in order to outline skills required for a job?
A. Grade model
B. Model profile
C. Job description
D. Performance review

2. What is the purpose of the "Manage Data Access Sets Task” in the IT
Security Manager role?

A. Securing common objects

B. Viewing data access sets

C. Creating data roles in Request management
D. Nothing; cannot be used anywhere

3. Which actions can an HR Administrator take when facing a duplicate
person record issue?

A. No action if an employee work relation exists
B. Create a new work relationship

C. Delete the duplicate record

D. Append the last name to differentiate

4. Which of the following org components can you create using the Enterprise
Structure Configuration (ESC)?

A. Enterprise
B. Legal entity
C. Department
D. Division

5. Which System person types should the HR Administrator be aware of when
encountering issues with the 'Intern' Worker Type?

A. Employee

B. Contingent Worker
C. Non-Worker

D. Contract Worker

Sample study guide, visit https://oraclehcmcloudglobalhr.examzify.com
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6. True or False: The work areas available within the navigator menu and the

springboard are determined based on the roles assigned to a user's security
profile.

A. True
B. False

7. Which of the following is NOT a key principle of security in Oracle Fusion
Applications?

A. Least Privileges

B. Segregation of Duties
C. Containment

D. Revamping

8. Which user capability is essential in managing employee profiles in HCM?
A. Ability to generate reports
B. Ability to edit assigned roles
C. Ability to assign security roles
D. Ability to view all data

9. Which functionality allows administrators to manage employee records in
Oracle HCM Cloud?

A. Workforce Management
B. Global HR

C. Talent Management

D. Payroll Management

10. Which option does NOT correctly identify a role that can manage profiles?
A. User Enterprise Role
B. System Management Role
C. Identity Management Role
D. Benefit Administrator Role
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Explanations




1. What is linked to a grade in order to outline skills required for a job?
A. Grade model
B. Model profile
C. Job description

D. Performance review

The model profile is a critical component that outlines the specific skills, competencies, and qualifications
required for a job role and is directly linked to a grade. By establishing a model profile within the context of a
grade, organizations can ensure that they have a clear framework for identifying the necessary qualifications
and expectations for each position. This tool also assists in aligning employee capabilities with job
requirements, thereby aiding in recruiting, training, and performance evaluations. Implementing a model profile
helps to standardize the expectations of skills across roles that fall within the same grade, ensuring consistency
and transparency in job requirements. This can facilitate better workforce planning and management, ultimately
contributing to the organization's overall effectiveness and productivity.

2. What is the purpose of the "Manage Data Access Sets Task" in the IT
Security Manager role?

A. Securing common objects
B. Viewing data access sets

C. Creating data roles in Request management
D. Nothing; cannot be used anywhere

The "Manage Data Access Sets Task" in the IT Security Manager role is focused on the management and
oversight of data access within the Oracle HCM Cloud system. The primary purpose of this task is to allow users
with the appropriate permissions to view and configure data access sets, which are essential for controlling
which subsets of data users can see and interact with in the system. By enabling the viewing of data access
sets, IT Security Managers can ensure that they have a thorough understanding of the existing access
configurations. This is crucial for maintaining data security, compliance, and operational integrity within the
organization. It allows them to assess how data is shared across different roles and ensure appropriate access
levels are set, thereby minimizing the risk of unauthorized data access or exposure. The other options either
focus on functions outside the scope of this particular task or imply a lack of functionality, which does not
accurately represent the purpose of managing data access sets. Overall, the ability to view data access sets is
foundational for effective data governance and security management in the HCM Cloud environment.

3. Which actions can an HR Administrator take when facing a duplicate
person record issue?

A. No action if an employee work relation exists

B. Create a new work relationship
C. Delete the duplicate record
D. Append the last name to differentiate

When an HR Administrator encounters a duplicate person record issue, the appropriate course of action is to
refrain from taking any action if an employee work relation exists. This is because the presence of an active work
relationship signifies that the person is already recognized within the system, making it essential to maintain
data integrity and continuity. Altering or deleting records associated with an existing work relationship could
lead to complications such as loss of critical employment history, benefits information, and compliance issues.
Therefore, preserving the existing record is crucial until a thorough review or necessary reconciliation can be
conducted to address the duplication properly. The other options suggest actions that might risk compromising
the accuracy of employee data or might not be suitable in the context of an existing work relationship.
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4. Which of the following org components can you create using the Enterprise
Structure Configuration (ESC)?

A. Enterprise
B. Legal entity

C. Department
D. Division

Creating an Enterprise is a fundamental aspect of the Enterprise Structure Configuration (ESC) in Oracle HCM
Cloud. The Enterprise component serves as the highest level of organizational structure within the system,
establishing the foundation for all subsequent organizational components such as legal entities, divisions, and
departments. When defining the structure of an organization in the ESC, the Enterprise represents the
overarching entity that encompasses all other components. This allows for better management of human
resources, financial planning, and compliance with various regulations across different regions. In contrast,
while legal entities, divisions, and departments are essential organizational components, they typically fall under
the hierarchy established by the Enterprise and might require different configurations or settings that are not
managed directly through the ESC. Thus, the correct focus on the creation of an Enterprise reveals how it is
critical to shaping the entire organizational framework within Oracle HCM Cloud.

5. Which System person types should the HR Administrator be aware of when
encountering issues with the 'Intern’ Worker Type?

A. Employee
B. Contingent Worker

C. Non-Worker
D. Contract Worker

The correct choice focuses on the 'Employee’ system person type because an intern is generally categorized
under employees within the HR system. Interns may be considered a special subset of employees, often
temporary or part-time, but they are still classified as employees in the broader context of workforce
management. This distinction is crucial for the HR Administrator, as it determines the applicable policies,
benefits, payroll processes, and compliance regulations associated with interns. Understanding that interns fall
into the employee classification helps the administrator properly manage their records and resolve issues
related to their employment status, compensation, and any legal or organizational guidelines. The other system
person types, while related to different categories of workers, do not accurately apply to interns in this context.
Contingent workers, for example, are usually independent contractors or temporary workers not on the payroll of
the company in the same way as employees. Non-workers might include individuals who are not currently
employed, such as previous employees or applicants, which also does not apply. Contract workers have a
distinct employment relationship based on contracts that usually differ from intern arrangements.
Understanding these distinctions ensures that the HR Administrator can effectively navigate policies and
practices as they relate specifically to interns.
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6. True or False: The work areas available within the navigator menu and the

springboard are determined based on the roles assigned to a user's security
profile.

A. True
B. False

The assertion is true because the work areas available in the navigator menu and the springboard are indeed
influenced by the roles that are assigned to a user's security profile within Oracle HCM Cloud. Security profiles
play a crucial role in defining a user’'s access rights and permissions within the system. When users are
assigned specific roles, they gain access to certain features, functions, and work areas that align with their job
responsibilities. These roles ensure that users can only interact with data relevant to their position while also
maintaining the integrity and security of sensitive information. For instance, an HR manager may have different
work areas available in their navigator compared to a payroll clerk, as their job functions require access to
different sets of data and tasks. Therefore, the customization of the navigator menu and springboard according
to assigned roles is fundamental to the usability and security of the system.

7. Which of the following is NOT a key principle of security in Oracle Fusion
Applications?

A. Least Privileges

B. Segregation of Duties
C. Containment

D. Revamping

The concept of security in Oracle Fusion Applications revolves around several key principles that are essential
for protecting sensitive information and ensuring proper access control. The principle of "Least Privileges” is
fundamental, where users are granted the minimum level of access necessary to perform their job functions.
This minimizes the risk of unauthorized access to sensitive data. "Segregation of Duties” is another vital
principle that aims to prevent conflicts of interest and reduce the risk of fraud by ensuring that no single
individual has control over all aspects of any critical function. Implementing this principle involves dividing
responsibilities among different users to create a system of checks and balances. The principle of
"Containment” focuses on restricting access and isolating data to safeguard it from being compromised. This
might include practices aimed at preventing data breaches or ensuring that any damaging actions are limited to
certain areas without affecting the entire system. In contrast, "Revamping” does not align with the principles of
security in the context of Oracle Fusion Applications. While revamping can refer to updating or improving
systems or processes, it is not a recognized security principle that addresses access control or data protection.
The core principles are specifically designed to manage and dictate user access and safeguard information,
making "Revamping” an unrelated option in this context.
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8. Which user capability is essential in managing employee profiles in HCM?
A. Ability to generate reports
B. Ability to edit assigned roles
C. Ability to assign security roles
D. Ability to view all data

The ability to assign security roles is essential in managing employee profiles in HCM because security roles
define what specific users can see and do within the system. Assigning appropriate roles ensures that
individuals have the right level of access to sensitive employee information and various functionalities in the
Human Capital Management (HCM) module. For instance, HR managers need to have a higher level of access to
edit and manage employee profiles, while other users may need limited access to view specific data. This is
critical for maintaining data privacy and security standards across the organization. Generating reports relates
to analyzing data but does not directly influence the management of employee profiles. Editing assigned roles
could be a function of user management but is contingent upon the user’s access levels, which are established
through security roles. Viewing all data might seem beneficial but does not address the need for controlled
access to sensitive employee information, which is foundational to effective HR practice. Therefore, assigning
security roles is the cornerstone of managing employee profiles in HCM effectively.

9. Which functionality allows administrators to manage employee records in
Oracle HCM Cloud?

A. Workforce Management
B. Global HR

C. Talent Management

D. Payroll Management

Global HR is the functionality that allows administrators to effectively manage employee records within Oracle
HCM Cloud. This module is designed to oversee various HR processes that include maintaining detailed
employee information, managing job and position structures, and ensuring compliance with local and global HR
regulations. Through Global HR, administrators can access a centralized repository of employee data that is
vital for HR operations, such as tracking employment history, demographics, and organizational structure. It
enhances the ability to generate reports and analytics regarding workforce composition and trends, which
supports strategic HR planning. The other choices, while integral to the broader Human Capital Management
ecosystem, do not primarily focus on managing employee records. Workforce Management centers around
optimizing employee schedules and productivity. Talent Management focuses on employee development,
recruitment, and performance management. Payroll Management is dedicated to processing employee
compensation, tax calculations, and benefits, rather than on the overarching responsibility of employee record
management.
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10. Which option does NOT correctly identify a role that can manage profiles?

A. User Enterprise Role
B. System Management Role

C. Identity Management Role
D. Benefit Administrator Role

A System Management Role typically has the capability to manage various configurations and settings within an
organization, which can include managing user profiles. This role is focused on system-level oversight and
operations, ensuring that user data, security settings, and other critical components are maintained effectively.
In contrast, the other roles mentioned each have established functions that include managing profiles. For
example, the User Enterprise Role allows specific users to manage user profiles within their enterprise, while the
Identity Management Role generally focuses on the administration of user identity and access management,
which often encompasses profile management as part of maintaining user information and roles. The Benefit
Administrator Role is concerned with managing employee benefits and can also involve managing profiles
related to those benefits. Hence, it's clear that roles A, C, and D all have pertinent functions that include
managing profiles. Thus, the System Management Role stands out as it does not specifically focus on profiles
but rather has a broader scope over system management.
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Next Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we'd love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:
https://oraclehcmcloudglobalhr.examzify.com

We wish you the very best on your exam journey. You've got this!
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