


Copyright © 2026 by Examzify - A Kaluba Technologies Inc. product.

ALL RIGHTS RESERVED.

No part of this book may be reproduced or transferred in any form or by any means, graphic,
electronic, or mechanical, including photocopying, recording, web distribution, taping, or by any
information storage retrieval system, without the written permission of the author.

Notice: Examzify makes every reasonable effort to obtain accurate, complete, and timely
information about this product from reliable sources.

Sample study guide, visit https://slla6990.examzify.com
for the full version with hundreds of practice questions 1

SAMPLE



Table of Contents
Copyright 1.................................................................................................................

Table of Contents 2....................................................................................................

Introduction 3.............................................................................................................

How to Use This Guide 4............................................................................................

Questions 5................................................................................................................

Answers 8...................................................................................................................

Explanations 10..........................................................................................................

Next Steps 16.............................................................................................................

Sample study guide, visit https://slla6990.examzify.com
for the full version with hundreds of practice questions 2

SAMPLE



IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions
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1. How does a school leader best exemplify high-quality professional
development?
A. By providing instructional manuals to teachers
B. Engaging adult learners in active learning of new knowledge and skills
C. Distributing recorded lectures for independent study
D. Hosting professional development workshops only on weekends

2. If a staff member is found drinking on campus, what is the recommended
first step?
A. Contact the police immediately
B. Issue a warning to the staff member
C. Report the issue to the superintendent
D. Send the staff member home

3. What should a school leader do first when initiating change at a school?
A. Implement new policies immediately
B. Collect perceptions, demographics, and student performance data to assess

needs
C. Conduct a staff meeting to discuss possible changes
D. Develop an action plan without prior data

4. When responding to survey results indicating parents feel their children's
learning needs are unmet, what is the principal’s most appropriate first step?
A. Increasing classroom size
B. Meeting with representative parents to identify ways the school can support

learning
C. Changing the school curriculum immediately
D. Conducting a school-wide staff meeting

5. How can a school leadership team best promote ongoing parental
involvement in education?
A. By implementing stricter attendance policies
B. By honoring their contributions as educational partners
C. By minimizing parental communication
D. By prioritizing student performance metrics
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6. Which leadership style focuses on stakeholder involvement?
A. Top-down leadership
B. Autocratic leadership
C. Decentralized leadership
D. Transactional leadership

7. What is essential for school leaders when faced with attrition?
A. Conducting exit interviews
B. Ensuring competitive salaries
C. Providing more administrative support
D. Enhancing mentor programs

8. Which assessment type is primarily aimed at guiding instructional
decisions?
A. Normative assessment
B. Summative assessment
C. Formative assessment
D. Authentic assessment

9. Which of the following statements best represents the goal of formative
assessments?
A. To evaluate learning at the end of instruction
B. To provide insights that shape teaching and learning practices
C. To compare student outcomes against a national average
D. To assess real-world performance of skills

10. Which approach should an education leader take to assess student
learning?
A. Conducting assessments sporadically
B. Using multiple sources of data, including formative and summative

assessments
C. Relying only on standardized test scores
D. Focusing solely on classroom observations
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Answers
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1. B
2. C
3. B
4. B
5. B
6. C
7. C
8. C
9. B
10. B
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Explanations
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1. How does a school leader best exemplify high-quality professional
development?
A. By providing instructional manuals to teachers
B. Engaging adult learners in active learning of new knowledge and skills
C. Distributing recorded lectures for independent study
D. Hosting professional development workshops only on weekends

A school leader exemplifies high-quality professional development by engaging adult learners in active learning
of new knowledge and skills. This approach is grounded in the understanding that adult learners thrive when
they are actively involved in the learning process, as opposed to passively receiving information. Active learning
methods, such as discussions, hands-on activities, collaboration, and problem-solving exercises, not only
enhance retention of new concepts but also allow teachers to apply these ideas in practical, meaningful ways. 
The focus on engagement also fosters a more collaborative and supportive learning environment, encouraging
educators to share their experiences and insights. This community of practice strengthens relationships among
staff, ultimately leading to a more cohesive school environment. Furthermore, by prioritizing active learning, the
school leader demonstrates a commitment to continuous improvement and professional growth, which can
positively affect student outcomes.  Choices reflecting more passive forms of professional development, such as
providing instructional manuals, distributing recorded lectures, or limiting workshops to weekends, do not
engage educators in the same meaningful way. These methods may lack interactivity and the opportunity for
collaborative dialogue that is essential for adult learning, thereby diminishing the overall effectiveness of the
professional development experience.

2. If a staff member is found drinking on campus, what is the recommended
first step?
A. Contact the police immediately
B. Issue a warning to the staff member
C. Report the issue to the superintendent
D. Send the staff member home

The recommended first step in the situation where a staff member is found drinking on campus is to report the
issue to the superintendent. This approach ensures that the situation is handled according to the school's
policies and procedures. Reporting to the superintendent typically involves an official protocol for addressing
misconduct, particularly involving substance use in a professional setting like a school.   This step also serves to
document the incident and may involve coordination with human resources for further action, ensuring that there
is a record and that the response is consistent with district policies. In many educational environments, it is
crucial to follow chain-of-command reporting to maintain accountability and adherence to regulations.  Taking
this action not only protects the staff member’s rights by ensuring due process is followed but also emphasizes
the seriousness of the violation and the need for appropriate interventions. Moreover, it involves relevant
authorities who can provide guidance on the next steps, which might include disciplinary measures, counseling,
or other support services available to the staff member. This measured approach is more likely to foster a
culture of accountability and safety within the school community.
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3. What should a school leader do first when initiating change at a school?
A. Implement new policies immediately
B. Collect perceptions, demographics, and student performance data to assess

needs
C. Conduct a staff meeting to discuss possible changes
D. Develop an action plan without prior data

The first step a school leader should take when initiating change at a school is to collect perceptions,
demographics, and student performance data to assess needs. This approach is vital as it provides a
data-driven understanding of the current situation within the school. By analyzing these different types of data,
the leader can identify specific areas that require improvement and gather insights into the perspectives of
students, families, and staff.   Understanding the context and needs of the school community allows the leader
to make informed decisions rather than jumping straight to implementation or discussion. Without this
foundational knowledge, changes made could be misguided or ineffective, lacking the appropriate support from
stakeholders.   This step also sets the stage for meaningful engagement with the entire school community, as it
demonstrates that decisions will be based on evidence rather than assumptions. By prioritizing data collection
and needs assessment, the leader can create a clear rationale for the changes proposed and foster a
collaborative environment in which all stakeholders feel involved and valued.

4. When responding to survey results indicating parents feel their children's
learning needs are unmet, what is the principal’s most appropriate first step?
A. Increasing classroom size
B. Meeting with representative parents to identify ways the school can support

learning
C. Changing the school curriculum immediately
D. Conducting a school-wide staff meeting

The principal's most appropriate first step in response to survey results indicating that parents feel their
children's learning needs are unmet is to meet with representative parents to identify ways the school can
support learning. This approach emphasizes collaborative engagement and communication, which are crucial in
building trust and understanding community concerns.  By meeting with parents, the principal can gather direct
feedback and insights about specific learning needs and expectations. This dialogue can help pinpoint the
issues parents are facing and reveal potential gaps in the current educational practices. Involving parents not
only demonstrates that their opinions are valued but also fosters a sense of partnership between the school and
the community.   This strategy allows the principal to define the problem more clearly and identify targeted
solutions that are relevant and meaningful to the stakeholders involved. It sets the stage for informed
decision-making based on actual community input rather than assumptions, leading to more effective support
for student learning.  Other approaches, like changing the curriculum immediately or increasing classroom sizes,
may not address the specific needs expressed by parents and could result in misalignment with their concerns.
Conducting a school-wide staff meeting, while beneficial for staff communication, would not directly involve
parents in the problem-solving process, which is crucial at this initial stage.
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5. How can a school leadership team best promote ongoing parental
involvement in education?
A. By implementing stricter attendance policies
B. By honoring their contributions as educational partners
C. By minimizing parental communication
D. By prioritizing student performance metrics

Promoting ongoing parental involvement in education is essential for enhancing student outcomes and creating
a collaborative school environment. Honoring parents' contributions as educational partners recognizes their
role not just as caregivers but as integral stakeholders in the educational process. This approach fosters a sense
of belonging and ownership among parents, encouraging them to engage more actively in school activities,
volunteer opportunities, and their children's learning.  When parents feel appreciated and respected for their
input and support, they are more likely to participate in school functions, attend meetings, and communicate
with teachers about their children's progress. This positive reinforcement creates a partnership that benefits
students, as research has shown that increased parental involvement correlates with improved student
achievement and well-being.  The focus on cultivating relationships and valuing parents' contributions is crucial
because it helps to build trust between families and the school. This trust can lead to enhanced communication
and collaboration, further supporting students' educational experiences. In contrast, implementing stricter
attendance policies or minimizing communication with parents could alienate them, while prioritizing metrics
without involving parents may overlook the important role they play in supporting their children’s education.

6. Which leadership style focuses on stakeholder involvement?
A. Top-down leadership
B. Autocratic leadership
C. Decentralized leadership
D. Transactional leadership

The focus on stakeholder involvement is a key feature of decentralized leadership. This leadership style
emphasizes the distribution of authority and encourages participation from various stakeholders, including
teachers, parents, and community members. By engaging stakeholders in the decision-making process,
decentralized leadership fosters collaboration and seeks to incorporate diverse perspectives, ultimately leading
to more informed and inclusive outcomes.  In contrast, top-down leadership typically involves decisions made
by a small group of leaders at the top of the hierarchy, with little input from others. Autocratic leadership is
characterized by a single leader making decisions without consulting or considering the views of others.
Transactional leadership focuses on structured tasks and rewards, relying less on collaborative stakeholder
input and more on established guidelines and performance metrics. Thus, decentralized leadership stands out
for actively promoting stakeholder involvement, making it the appropriate choice in this context.
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7. What is essential for school leaders when faced with attrition?
A. Conducting exit interviews
B. Ensuring competitive salaries
C. Providing more administrative support
D. Enhancing mentor programs

When addressing the issue of attrition within a school, providing more administrative support is crucial. This
support helps create an environment where teachers feel valued, understood, and equipped to handle the
challenges they face. A strong support system can positively impact teacher retention by addressing workload
concerns, facilitating professional development, and promoting job satisfaction.  When teachers have access to
adequate administrative support, they are more likely to feel empowered and less overwhelmed by their
responsibilities. This can lead to reduced stress levels and a more positive workplace culture, ultimately
contributing to better retention rates. Support can also involve providing resources, mentoring, and avenues for
collaboration, which can alleviate frustrations that often lead to attrition.  While other options, such as
conducting exit interviews, ensuring competitive salaries, and enhancing mentor programs, are also valuable
components in understanding and mitigating attrition, they do not directly address the immediate workplace
environment and support network that teachers require to remain committed and engaged. Each of these factors
contributes in different ways, but enhancing administrative support is fundamental in fostering a supportive
culture that encourages teachers to stay in their roles.

8. Which assessment type is primarily aimed at guiding instructional
decisions?
A. Normative assessment
B. Summative assessment
C. Formative assessment
D. Authentic assessment

Formative assessment is primarily aimed at guiding instructional decisions because it is intended to monitor
student learning and provide ongoing feedback that can be used by instructors to improve their teaching and by
students to enhance their learning. This type of assessment occurs during the learning process and allows
educators to identify areas where students are struggling, adjust their instructional strategies, and provide
tailored support or interventions.   For example, formative assessments may include quizzes, discussions,
observations, and assignments that allow teachers to gauge student understanding in real-time. The insights
gained from these assessments inform instructional adjustments and help to create a responsive learning
environment. As a result, formative assessment plays a crucial role in facilitating student growth and improving
educational outcomes.   Other assessment types, while valuable in their own right, serve different purposes.
Normative assessments compare a student's performance to a group standard, summative assessments
evaluate student learning at the end of an instructional unit or after an academic period, and authentic
assessments evaluate students' abilities in real-world contexts. Each of these has its place in education, but
formative assessment is specifically designed for ongoing instructional development.
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9. Which of the following statements best represents the goal of formative
assessments?
A. To evaluate learning at the end of instruction
B. To provide insights that shape teaching and learning practices
C. To compare student outcomes against a national average
D. To assess real-world performance of skills

The goal of formative assessments is to provide insights that shape teaching and learning practices. Formative
assessments are designed to be ongoing and interactive, allowing educators to monitor student understanding
and progress throughout the learning process. By collecting data on student performance, teachers can identify
areas where students may be struggling, adjust their instructional strategies accordingly, and provide timely
feedback that supports student growth.  This approach supports a dynamic learning environment where
teaching can be responsive to student needs, rather than static assessments that only evaluate performance at
a single point in time. The focus is on improving both teaching and learning rather than merely measuring
outcomes, which aligns with the true purpose of formative assessments.

10. Which approach should an education leader take to assess student
learning?
A. Conducting assessments sporadically
B. Using multiple sources of data, including formative and summative

assessments
C. Relying only on standardized test scores
D. Focusing solely on classroom observations

Using multiple sources of data, including formative and summative assessments, is crucial for accurately
assessing student learning. This multifaceted approach allows an education leader to gain a comprehensive
understanding of students’ knowledge, skills, and growth over time. Formative assessments, which are
conducted during the learning process, offer insights into student progress and help identify areas needing
improvement. Summative assessments, administered at the end of an instructional period, evaluate overall
learning outcomes and mastery of content.  By integrating various assessment types, school leaders can make
informed decisions about curriculum adjustments, instructional strategies, and resource allocation tailored to
meet students’ diverse needs. This comprehensive assessment strategy also promotes a more balanced and
equitable view of student performance, rather than relying on a single measure, which may not capture the full
picture of student learning. Consequently, this approach aligns with best practices in educational assessment
and supports continuous improvement in teaching and learning outcomes.
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Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://slla6990.examzify.com

We wish you the very best on your exam journey. You've got this!
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