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IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions
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1. What is the primary mission of the CALL?
A. To collect and disseminate financial resources
B. To analyze and archive lessons learned for warfighters
C. To conduct training sessions for civilian contractors
D. To develop technology solutions for military logistics

2. Which of the following best defines the purpose of a preliminary inquiry in
the Army?
A. To expedite criminal prosecutions
B. To investigate informal grievances
C. To determine if a formal investigation is necessary
D. To punish wrongdoing

3. Which step comes after COA Development in the Army Problem-Solving
Model?
A. Decision
B. COA Comparison
C. Execution
D. COA Analysis

4. What is the final phase in the three phases of Physical Readiness Training?
A. Conditioning
B. Toughening
C. Sustaining
D. Assessing

5. What is an essential element of critical reasoning?
A. Framing the problem alone
B. Recognizing and ignoring others' perspectives
C. Developing and examining others' perspectives
D. Making decisions without evidence
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6. What is the vision of the CALL initiative?
A. To gather feedback from veterans
B. To adapt lessons and practices for the Army
C. To conduct financial audits of military units
D. To enhance civilian oversight in military operations

7. What happens if unlawful command influence is present in a trial?
A. The trial is expedited
B. It may affect the fairness of proceedings
C. It leads to automatic dismissal
D. It encourages leniency for the accused

8. What aspect is associated with the 4D dimension?
A. Time
B. Action
C. Human factor
D. Space

9. What is the definition of metacognition?
A. Learning from others
B. Memorizing information
C. Thinking about thinking
D. Collecting knowledge

10. What aspect of the judicial process does the Article 32 investigation
impact?
A. The overall judgment on the case
B. The preliminary assessment of charges
C. The sentencing recommendation
D. The selection of jurors
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Answers
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1. B
2. C
3. D
4. C
5. C
6. B
7. B
8. C
9. C
10. B
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Explanations
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1. What is the primary mission of the CALL?
A. To collect and disseminate financial resources
B. To analyze and archive lessons learned for warfighters
C. To conduct training sessions for civilian contractors
D. To develop technology solutions for military logistics

The primary mission of the Center for Army Lessons Learned (CALL) is to analyze and archive lessons learned
for warfighters. This mission is critical because it focuses on capturing the experiences of soldiers and units in
the field, translating those experiences into actionable insights, and then disseminating those insights
throughout the Army to improve training and operational effectiveness. By documenting lessons learned, CALL
ensures that valuable knowledge is passed on, enabling better decision-making and increased preparedness for
future missions.  This function is essential for fostering a culture of continuous improvement within the Army. It
helps units learn from past successes and challenges, ultimately contributing to enhanced operational readiness
and effectiveness. The focus on analysis and archiving means that CALL plays a pivotal role in ensuring that the
collective knowledge of the Army is preserved and accessible to guide future operations.

2. Which of the following best defines the purpose of a preliminary inquiry in
the Army?
A. To expedite criminal prosecutions
B. To investigate informal grievances
C. To determine if a formal investigation is necessary
D. To punish wrongdoing

The purpose of a preliminary inquiry in the Army is to determine if a formal investigation is necessary. This step
is crucial as it allows leaders to assess the situation before escalating it to a formal investigation, ensuring that
resources are appropriately allocated and that the process remains efficient. A preliminary inquiry serves as a
fact-finding mission that gathers information and helps identify whether there is sufficient basis to proceed with
a more thorough examination of the allegations or incidents reported.   This process is essential for the integrity
of the investigation system within the Army, allowing leaders to address potential issues swiftly while preventing
unnecessary formal investigations when no significant evidence exists. It aligns with the Army's commitment to
thoroughness and due process, ensuring that every allegation is treated seriously but also with discernment
about its validity before further action is taken.
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3. Which step comes after COA Development in the Army Problem-Solving
Model?
A. Decision
B. COA Comparison
C. Execution
D. COA Analysis

After the Course of Action (COA) Development phase in the Army Problem-Solving Model, the next step is COA
Analysis. This step involves a thorough examination of each proposed course of action to understand its
potential effectiveness, feasibility, and implications. COA Analysis is essential for determining how well each
alternative meets the established objectives and allows leaders to assess the potential risks and impacts of
each option on the operation.  During this phase, the analysis helps identify strengths, weaknesses, and
potential unintended consequences, providing a comprehensive understanding that leads into the subsequent
comparison of courses of action. This methodical assessment ensures that leaders make informed decisions
based on detailed evaluations rather than assumptions or incomplete information.   The COA Analysis is
foundational for effective decision-making and sets the stage for comparative evaluation and selecting the most
suitable course of action.

4. What is the final phase in the three phases of Physical Readiness Training?
A. Conditioning
B. Toughening
C. Sustaining
D. Assessing

The final phase in the three phases of Physical Readiness Training is the sustaining phase. This phase is
essential for maintaining the physical readiness that has been developed during the earlier toughening and
conditioning phases.   The sustaining phase focuses on ensuring that individuals continue to improve their
physical fitness and are able to maintain the gains they have achieved. It involves integrating physical fitness
into an individual's lifestyle and preparing them to meet ongoing challenges, both in peacetime and combat
settings. This is crucial for the long-term effectiveness and resilience of soldiers.  In this phase, training is
designed to maintain the fitness levels achieved, emphasizing consistent participation in physical training
activities while adjusting the intensity and volume to align with the soldier's operational demands. The goal is to
keep soldiers physically capable and ready for the rigorous demands of their roles.  Other phases, while integral
to developing and improving physical readiness, focus on different aspects of training: toughening lays the
foundation, and conditioning builds upon that foundation, but sustaining ensures that the benefits are not lost
over time and soldiers remain prepared for their duties.
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5. What is an essential element of critical reasoning?
A. Framing the problem alone
B. Recognizing and ignoring others' perspectives
C. Developing and examining others' perspectives
D. Making decisions without evidence

An essential element of critical reasoning is the ability to develop and examine others' perspectives. This
involves recognizing that different viewpoints can contribute valuable insights and enhance understanding of a
situation or problem. By considering various perspectives, individuals can assess the validity of arguments,
identify potential biases, and arrive at more informed conclusions. This collaborative approach not only fosters
critical thinking but also encourages open dialogue, which is vital in effective decision-making processes. 
Engaging with diverse perspectives allows one to challenge personal assumptions and encourages a more
comprehensive analysis of the problem at hand. This element is particularly important in leadership contexts,
where understanding the viewpoints of team members and stakeholders can lead to better decision outcomes
and foster an inclusive environment.

6. What is the vision of the CALL initiative?
A. To gather feedback from veterans
B. To adapt lessons and practices for the Army
C. To conduct financial audits of military units
D. To enhance civilian oversight in military operations

The vision of the Center for Army Lessons Learned (CALL) initiative is fundamentally focused on adapting and
applying the lessons learned and best practices within the Army. By gathering insights from operational
experiences, the initiative aims to ensure that knowledge is effectively shared across units and integrated into
training and operational planning. This continuous learning cycle allows the Army to refine its strategies and
processes, enhancing overall effectiveness and readiness.   In contrast, the other choices do not capture the
core mission of the CALL initiative. Feedback from veterans, conducting financial audits, and enhancing civilian
oversight are important activities but do not align with the primary goal of the CALL initiative, which is to
facilitate knowledge transfer and improve military practices based on real-world experiences. This distinction
highlights the importance of learning and adapting in military operations as a means to improve future
performance.

7. What happens if unlawful command influence is present in a trial?
A. The trial is expedited
B. It may affect the fairness of proceedings
C. It leads to automatic dismissal
D. It encourages leniency for the accused

The presence of unlawful command influence in a trial is a significant concern as it can severely compromise the
integrity of the judicial process. This influence refers to any improper pressure or undue influence exercised by a
commanding officer on the legal proceedings or the decision-making of those involved in a case.   When
unlawful command influence is present, it can affect the fairness of the proceedings in various ways. For
instance, it may lead to biased judgments, unfair treatment of the accused, and a general environment in which
the accused cannot trust that their case will be handled justly. The impartiality of the judge and panel members
may be compromised, thus undermining the fundamental principle of justice that trials should be conducted
fairly and without prejudice.   These effects can erode the confidence of service members and the public in the
military justice system and ultimately impact the reputation of the entire institution. Therefore, addressing and
being vigilant against unlawful command influence is essential to maintaining the integrity of military trials and
protecting the rights of the accused.
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8. What aspect is associated with the 4D dimension?
A. Time
B. Action
C. Human factor
D. Space

The correct answer is associated with the 4D dimension as it specifically highlights the importance of the human
factor within a multi-dimensional framework. In the context of leadership and organizational dynamics,
understanding the human element—emotional intelligence, interpersonal relationships, and team dynamics—is
crucial for effective leadership. This aspect recognizes that individuals are not just cogs in a machine; they bring
unique perspectives, motivations, and behaviors that can significantly affect the outcomes of any leadership or
organizational strategy.  In a 4D model, where the additional dimension can be seen as integrating depth or
complexity into analysis, the human factor becomes an essential component for navigating complexities in an
organization. Leaders must account for how human behavior influences decision-making, conflict resolution,
and team cohesion.  The other options, while relevant in their own contexts, do not encapsulate the
comprehensive nature of leadership as it pertains to individual and group dynamics. Time primarily deals with
temporal elements, action refers to behaviors or initiatives taken, and space could imply physical or operational
environments. However, the richness and variability of the human factor play a pivotal role in understanding and
leading organizations effectively within any dimensional framework.

9. What is the definition of metacognition?
A. Learning from others
B. Memorizing information
C. Thinking about thinking
D. Collecting knowledge

Metacognition refers to the awareness and understanding of one’s own thought processes. It involves a higher
level of thinking where individuals not only engage in thinking but also reflect on how they think, learn, and
process information. This concept encompasses skills such as self-regulation, self-awareness, and critical
reflection on cognitive strategies. By being aware of their thought processes, individuals can adjust their
learning strategies to become more effective learners.  This skill is crucial in an educational setting as it enables
learners to evaluate their understanding and monitor their comprehension, leading to better problem-solving and
decision-making abilities. It goes beyond simply learning new information; it encourages deeper engagement
with content and the development of more effective personal learning strategies. Thus, "thinking about thinking"
encapsulates the essence of metacognition.
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10. What aspect of the judicial process does the Article 32 investigation
impact?
A. The overall judgment on the case
B. The preliminary assessment of charges
C. The sentencing recommendation
D. The selection of jurors

The Article 32 investigation plays a crucial role in the preliminary assessment of charges in military justice. It
serves as an investigative tool aimed at determining whether there is sufficient evidence to warrant formal
charges against a service member. This investigation involves a thorough examination of the evidence, witness
testimonies, and can uncover additional relevant facts that influence the decision on whether to proceed with
court-martial charges.  By conducting this detailed investigation, it allows commanders to make informed
decisions on the merit of the case, aiming to ensure that only those cases with substantial evidence move
forward. This function is critical to maintaining the integrity of the judicial process, as it serves as an initial layer
of scrutiny before more formal proceedings occur.

Sample study guide, visit https://slcarmyleadershipmod.examzify.com
for the full version with hundreds of practice questions 15

SAMPLE



Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://slcarmyleadershipmod.examzify.com

We wish you the very best on your exam journey. You've got this!
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