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IntroductionIntroduction

Preparing for a certification exam can feel overwhelming, but with the right tools, it becomes
an opportunity to build confidence, sharpen your skills, and move one step closer to your
goals. At Examzify, we believe that effective exam preparation isn’t just about
memorization, it’s about understanding the material, identifying knowledge gaps, and
building the test-taking strategies that lead to success.

This guide was designed to help you do exactly that.

Whether you’re preparing for a licensing exam, professional certification, or entry-level
qualification, this book offers structured practice to reinforce key concepts. You’ll find a
wide range of multiple-choice questions, each followed by clear explanations to help you
understand not just the right answer, but why it’s correct.

The content in this guide is based on real-world exam objectives and aligned with the types
of questions and topics commonly found on official tests. It’s ideal for learners who want to:

• Practice answering questions under realistic conditions,
• Improve accuracy and speed,
• Review explanations to strengthen weak areas, and
• Approach the exam with greater confidence.

We recommend using this book not as a stand-alone study tool, but alongside other
resources like flashcards, textbooks, or hands-on training. For best results, we recommend
working through each question, reflecting on the explanation provided, and revisiting the
topics that challenge you most.

Remember: successful test preparation isn’t about getting every question right the first
time, it’s about learning from your mistakes and improving over time. Stay focused, trust the
process, and know that every page you turn brings you closer to success.

Let’s begin.
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How to Use This GuideHow to Use This Guide

This guide is designed to help you study more effectively and approach your exam with
confidence. Whether you're reviewing for the first time or doing a final refresh, here’s how to
get the most out of your Examzify study guide:

1. Start with a Diagnostic Review

Skim through the questions to get a sense of what you know and what you need to focus on.
Your goal is to identify knowledge gaps early.

2. Study in Short, Focused Sessions

Break your study time into manageable blocks (e.g. 30 – 45 minutes). Review a handful of
questions, reflect on the explanations.

3. Learn from the Explanations

After answering a question, always read the explanation, even if you got it right. It reinforces
key points, corrects misunderstandings, and teaches subtle distinctions between similar
answers.

4. Track Your Progress

Use bookmarks or notes (if reading digitally) to mark difficult questions. Revisit these
regularly and track improvements over time.

5. Simulate the Real Exam

Once you're comfortable, try taking a full set of questions without pausing. Set a timer and
simulate test-day conditions to build confidence and time management skills.

6. Repeat and Review

Don’t just study once, repetition builds retention. Re-attempt questions after a few days and
revisit explanations to reinforce learning. Pair this guide with other Examzify tools like
flashcards, and digital practice tests to strengthen your preparation across formats.

There’s no single right way to study, but consistent, thoughtful effort always wins. Use this
guide flexibly, adapt the tips above to fit your pace and learning style. You've got this!
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Questions
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1. If a court awards a contractor $5,000 and the offer was $7,500 with an
original bid of $3,750, who pays the attorney's fees?
A. The contractor pays both parties' fees
B. The laborer pays both parties' fees
C. The contractor pays only their own fees
D. The laborer pays only their own fees

2. How is straight-line depreciation calculated for an asset?
A. Cost - salvage value / useful life
B. Cost + salvage value / useful life
C. Cost - (salvage value x useful life)
D. (Cost + salvage value) / useful life

3. Which group is primarily affected by workers' compensation policies?
A. Insurance agents
B. Employers
C. Injured employees
D. Government agencies

4. Which party is NOT responsible for attorney fees in a lien enforcement
action?
A. The claimant
B. The owner
C. The court
D. Both parties

5. What is the maximum penalty for failing to correct a violation after the
abatement date?
A. $500/day
B. $700/day
C. $7000/day
D. $10,000/day
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6. Which act mandates the payment of federal employee rates and fringe
benefits on federally financed construction contracts?
A. Davis Bacon Act
B. Smith-Hughes Act
C. Wagner Act
D. Walsh-Healy Public Contracts Act

7. How much does a laborer earn if they work 60 hours in a week at a rate of
$350 per weekday?
A. $612.50
B. $1,050.00
C. $700.00
D. $1,400.00

8. What is the financial outcome if the total job cost is $122,500 but the
actual costs exceed it?
A. Net gain of $2,500
B. Break-even
C. Loss of $7,015
D. Profit of $1,500

9. What happens if the qualifying party of a licensed contractor does not
notify the department of their cessation of duties?
A. The license remains active
B. The license is canceled
C. A fine is imposed
D. The contractor is put on probation

10. What is the maximum number of days a leaner has to serve a written
notice of non-payment to the contractor and the surety?
A. 30 days
B. 60 days
C. 90 days
D. 120 days
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Answers

Sample study guide, visit https://scbusinessmgmtandlaw.examzify.com
for the full version with hundreds of practice questions 8

SAMPLE



1. A
2. A
3. C
4. C
5. C
6. A
7. A
8. C
9. B
10. C
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Explanations
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1. If a court awards a contractor $5,000 and the offer was $7,500 with an
original bid of $3,750, who pays the attorney's fees?
A. The contractor pays both parties' fees
B. The laborer pays both parties' fees
C. The contractor pays only their own fees
D. The laborer pays only their own fees

In this scenario, the appropriate response regarding the payment of attorney's fees hinges on the legal principle
of who prevails in the litigation and what agreements or statutes govern the contractual relationship between the
parties involved.  The contractor was awarded $5,000, but this amount is less than the original offer and
significantly less than the contractor's bid. Typically, in many contract disputes, the general rule is that each
party bears its own attorney's fees unless there is a contractual provision or statutory rule that states otherwise.
However, if one party is deemed to have acted unreasonably or in bad faith during negotiations or if there are
specific contractual clauses that dictate the recovery of attorney's fees, this can shift the burden.  In this case, if
the award to the contractor is deemed to reflect a position where they did not significantly prevail, the court
could determine that the contractor must cover the fees of both parties. Such a decision typically aligns with
encouraging fair play in negotiations and mitigating frivolous claims while protecting the interests of all parties. 
Hence, the answer identifies a situation where the contractor, perhaps due to an unfavorable ruling or the terms
of any existing agreement, is responsible for covering both their attorney's fees and those of the laborer. This
reflects the court's decision

2. How is straight-line depreciation calculated for an asset?
A. Cost - salvage value / useful life
B. Cost + salvage value / useful life
C. Cost - (salvage value x useful life)
D. (Cost + salvage value) / useful life

Straight-line depreciation is calculated by taking the initial cost of the asset, subtracting its salvage value (the
estimated value at the end of its useful life), and then dividing that number by the asset's useful life. This method
ensures that the asset depreciates evenly over its useful life, allowing businesses to evenly distribute the cost of
the asset as an expense over time, which can be crucial for financial reporting and tax purposes.  The formula
emphasizes the importance of both the cost of the asset and its expected residual value, reflecting a realistic
value that businesses can anticipate receiving from the asset once it is no longer in use. This method is
straightforward and widely used because of its simplicity and ease of application in financial records.   In
contrast, the other options do not accurately represent the components or structure needed for proper
depreciation calculation. For instance, adding the salvage value instead of subtracting it would incorrectly inflate
the expense, while utilizing multiplication or incorrect groupings violates the principles of straightforward
depreciation calculation.
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3. Which group is primarily affected by workers' compensation policies?
A. Insurance agents
B. Employers
C. Injured employees
D. Government agencies

Workers' compensation policies are primarily designed to benefit injured employees who suffer work-related
injuries or illnesses. These policies provide financial and medical assistance to employees, ensuring they receive
necessary care and compensation for lost wages due to their inability to work as a result of these injuries. The
primary goal of workers' compensation is to provide a safety net for employees, allowing them to recover and
return to work without the burden of financial stress.  While employers play a significant role in workers'
compensation, as they are typically responsible for obtaining the insurance and paying premiums, the main
focus of these policies is the protection and support of the injured workers. This ensures that employees can
receive prompt medical attention and compensation and are not left to bear the full financial consequences of
workplace accidents.   Other groups, such as insurance agents and government agencies, are involved in the
administration and regulation of workers' compensation but are not the ones primarily affected by the policies
themselves. Therefore, the focus remains on the injured employees who are the direct beneficiaries of these
protections.

4. Which party is NOT responsible for attorney fees in a lien enforcement
action?
A. The claimant
B. The owner
C. The court
D. Both parties

In a lien enforcement action, the court itself does not bear responsibility for attorney fees. Instead, the
responsibility for attorney fees generally falls upon the parties involved in the dispute, such as the claimant and
the owner.   The claimant, who is enforcing the lien, typically incurs attorney fees as part of the process of
asserting their rights. The owner, as the party whose property is subject to the lien, may also incur attorney fees
in defending against the lien. Many legal frameworks have stipulations regarding who pays these fees, often
depending on the outcome of the case. However, the court functions primarily as an adjudicator and does not
directly assume responsibility for financial obligations such as attorney fees arising from the litigation between
the parties.   In some cases, jurisdictions may allow for fee recovery depending on the outcome, but the court
itself does not pay for these fees; rather, it decides who might be responsible based on the specifics of the case
and prevailing legal standards. Therefore, identifying the court as the party that is not responsible for attorney
fees is accurate.
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5. What is the maximum penalty for failing to correct a violation after the
abatement date?
A. $500/day
B. $700/day
C. $7000/day
D. $10,000/day

The maximum penalty for failing to correct a violation after the abatement date is set at $7,000 per day. This
figure is established to provide a strong incentive for businesses and individuals to address and rectify
violations in a timely manner. The daily fine underscores the importance of compliance with regulations
designed to protect public health, safety, and welfare.   Failing to correct violations promptly can lead to
significant financial repercussions, which act as both a deterrent and a means to encourage adherence to legal
standards. This approach emphasizes the seriousness of regulatory compliance and the costs associated with
non-compliance, providing clarity for businesses regarding the potential consequences of inaction.  
Understanding this penalty is crucial for anyone operating in a business environment, as it illustrates the
importance of timely action in addressing violations to avoid escalating fines.

6. Which act mandates the payment of federal employee rates and fringe
benefits on federally financed construction contracts?
A. Davis Bacon Act
B. Smith-Hughes Act
C. Wagner Act
D. Walsh-Healy Public Contracts Act

The Davis-Bacon Act is the legislation that requires the payment of federal employee rates and fringe benefits on
federally financed construction contracts. This act was enacted to ensure that laborers and mechanics
employed on public works projects are paid fairly, in accordance with the prevailing wage rates for similar work
in the local area.   By mandating that federal contracts adhere to these wage standards, the Davis-Bacon Act
helps to protect workers from exploitation and provides a level playing field for contractors. Contractors are
required to pay their workers a minimum wage that corresponds to what is typically paid for comparable work
within the same geographical area, ensuring consistency and fairness within public contracting.  The other acts
listed do address different labor and employment issues but do not specifically target wage standards for
federally financed construction contracts. The Smith-Hughes Act primarily focuses on vocational education, the
Wagner Act deals with labor relations and the right to organize, and the Walsh-Healy Public Contracts Act sets
labor standards for certain federal contracts but does not cover federally financed construction projects
specifically as the Davis-Bacon Act does.
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7. How much does a laborer earn if they work 60 hours in a week at a rate of
$350 per weekday?
A. $612.50
B. $1,050.00
C. $700.00
D. $1,400.00

To determine the weekly earnings of a laborer who works 60 hours at a rate of $350 per weekday, it is important
to first establish the daily earnings and then factor in the number of hours worked.  Assuming a standard
workweek consists of five weekdays, the laborer's earnings at $350 per day would total $1,750 for a full week (5
days x $350). However, since the laborer is working a total of 60 hours, it is important to clarify whether the pay
structure includes overtime, which is commonly applicable for hours worked beyond the typical 40 hours in a
week.  If the laborer worked 60 hours and we assume that the first 40 hours are paid at the regular rate
($350/week for 5 days translates to $70/hour) and any hours beyond that as overtime, then the calculation
would proceed with those considerations. Overtime is often paid at a higher rate, typically 1.5 times the regular
rate.  To break this down: 1. **Regular Pay for 40 hours**: 40 hours * $70/hour = $2,800. 2. **Overtime Pay for
the additional 20 hours**: 20 hours * $105/hour (1.5

8. What is the financial outcome if the total job cost is $122,500 but the
actual costs exceed it?
A. Net gain of $2,500
B. Break-even
C. Loss of $7,015
D. Profit of $1,500

When analyzing the situation where total job costs amount to $122,500 and it is stated that actual costs exceed
this figure, the financial outcome indicates a negative result, or loss. The calculation of the loss arises from
determining the difference between the total job costs and the actual expenses incurred.   If the actual costs
surpass the estimated job cost, it means that the expenses necessary to complete the job were higher than
anticipated. For instance, if the actual costs were $129,515, the difference would be $129,515 - $122,500 =
$7,015. This figure represents the amount by which the actual costs have exceeded the budgeted figure, leading
to a loss.   The understanding of profit and loss in business management hinges on comparing costs against
revenues or expected costs. In cases where costs outstrip what was budgeted without corresponding revenues
to cover that excess, the outcome is clearly identified as a financial loss. Thus, when the question underscores
the aspect of exceeding cost, and aligns it with an actual calculation demonstrating a negative outcome, the
conclusion of a loss of $7,015 is indeed substantiated.

Sample study guide, visit https://scbusinessmgmtandlaw.examzify.com
for the full version with hundreds of practice questions 14

SAMPLE



9. What happens if the qualifying party of a licensed contractor does not
notify the department of their cessation of duties?
A. The license remains active
B. The license is canceled
C. A fine is imposed
D. The contractor is put on probation

If the qualifying party of a licensed contractor fails to notify the appropriate department about their cessation of
duties, the consequences involve the potential cancellation of the license. Licensing bodies require that any
changes in the status of a qualifying party be communicated promptly to maintain compliance with regulations
and ensure that the license remains valid. This rule is critical because the qualifying party is typically responsible
for ensuring that the contractor operates within legal requirements, including adherence to quality and safety
standards.  When the department is not informed of such changes, it can no longer verify that a qualified
individual is overseeing the contractor's operations. Consequently, the license may be deemed inactive or
canceled to protect the integrity of the contract and the safety of the public. Maintaining current records
regarding the qualifying party ensures that the contractor continues to operate legally and responsibly in the
industry.

10. What is the maximum number of days a leaner has to serve a written
notice of non-payment to the contractor and the surety?
A. 30 days
B. 60 days
C. 90 days
D. 120 days

The correct answer is based on South Carolina's mechanics lien law, which specifies the timeline within which a
lien claimant must provide written notice of non-payment. In South Carolina, a lien claimant must serve written
notice to the contractor and the surety within 90 days from the date of the last work or materials supplied. This
90-day window is critical for preserving the lien rights in the event that payment has not been received.  This
notice serves as a formal reminder that payment has not been made, allowing the contractor and surety an
opportunity to address the non-payment before more serious actions, such as filing a mechanics lien, are
pursued. Understanding this time-sensitive requirement is essential for those involved in the construction
industry to protect their financial interests and ensure compliance with state laws.
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Next StepsNext Steps

Congratulations on reaching the final section of this guide. You've taken a meaningful step
toward passing your certification exam and advancing your career.

As you continue preparing, remember that consistent practice, review, and self-reflection
are key to success. Make time to revisit difficult topics, simulate exam conditions, and track
your progress along the way.

If you need help, have suggestions, or want to share feedback, we’d love to hear from you.
Reach out to our team at hello@examzify.com.

Or visit your dedicated course page for more study tools and resources:

https://scbusinessmgmtandlaw.examzify.com

We wish you the very best on your exam journey. You've got this!
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